Making Workplaces Safer: Why Every Company
Needs to Prioritize PoSH Compliance

Generating a safe and inclusive working environment is not a best practice but the legal
obligation under the PoSH Act, 2013. Every company having over 10 employees must be PoSH
compliant, which means that all workers, men as well as women, should have the right to a
workplace that is not full of harassment and is a pleasant working environment.

In addition to compliance, welcomed in the spirit of the law, there is a loud message: your
company is all about dignity, equality, and safety.

Understanding the Importance of PoSH Training

One of the aspects of PoSH-compliant companies lies in the education of employees regarding
their duties and rights. Their structured posh training comes into the picture in a big way. You
cannot simply have a policy you need your staff to know it, identify with it and apply whenever
required. Posh training for employees helps in:

e Recognizing inappropriate behavior

e Knowing the reporting process

e Understanding consequences of hon-compliance

e Creating a culture of zero tolerance toward harassment

The training sessions are also held annually as a legal prerequisite of the Act and minimize the
possibility of miscommunication or lack of knowledge.

Posh Workshops: Engaging and Effective Learning

Although online modules and handbooks are useful, they do not bring in the actual changes
when compared to interactive learning. An elegant workshop location gives an opportunity to
discuss, involve role plays and ask professionals some questions.

Such workshops empower people of all ranks of the organization, starting with the leaders and
continuing down to the junior workers, so that every worker is aware of the boundaries in a
workplace and what to do in case one has observed or experienced inappropriate behaviour.
Trust is also increased in relation to the workshops facilitated by the certified professionals when
the employee can be sure that the information is offered by the people who have this experience
and who are neutral in their opinion.

Becoming a PoSH-Compliant Company: Beyond Legal Requirements


https://transparian.com/posh-training/

It is not all about checking legal boxes with the name of a posh company. It will alert the
employees, clients, and candidates that your organization upholds individual dignity and is a
promoter of a safe working zone.

Such firms have access to more quality talent, they experience less employee turnover and they
are also more committed to their employer brand, particularly among a generation of employees
with a keen interest in work culture as well as compensation.

Leadership teams who aggressively market the posh training, invest in frequent posh
workshops, and who use an experienced posh consultant do more than safe spaces, they
foster trust.

Once organisations integrate PoSH compliance into their organisational values, they create
teams of people that feel secure, capable and proud to engage. It is not just about being
problem-prevention, but making sure that the workplace is one where everybody can thrive,
collectively.

Role of a PoSH Consultant in Driving Compliance

Not every organization can afford to take all the aspects of the PoSH Act within its operations.
This is where an outsourced salty consultant comes in handy. A consultant can facilitate drafting
compliant policies and assist in the establishment of the Internal Committee (IC), perform
training and provide legal advice in the procedures of inquiries, and follow the process until its
completion.

Another benefit that accrues to your company is that you will be running safer with a certified
posh consultant. They will work to prevent routine mistakes, guarantee a fair inquiry and
maintain your paperwork audit-ready should you ever be subjected to inspections or lawsuits.
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